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Why Derbyshire County Council? 
 

Whoever you are and wherever you’re from there are many opportunities 
for you with Derbyshire County Council. Whether you have many 
qualifications or a few, whether you’ve had work experience or not, now 
could be the time to take up a career that will give you job satisfaction, 
attractive benefits and opportunities to develop. The council employs more 
than 35,000 people across Derbyshire and this brochure shows just some 
of the opportunities that are regularly available across our service areas. 
 
 
 

 

What’s On Offer to You 
 

Our aim is to improve life for local people; Derbyshire County Council’s services 
reach hundreds of people every day and our commitment to local people is reflected 
in the way we invest in our most valuable asset – our employees.  
This is demonstrated by our commitment to learning and development. 
 

This is ideal if it’s development you’re looking for. 

 

Whether you’re just starting out in your career or in search of a change we have the 
environment to support you – and with an on-going commitment to training it doesn’t 
have to stop there! 
 

Other benefits include: 
 

• Fair and competitive pay and grading structures 
• Minimum 25 days annual leave 
• Eight statutory bank holidays and concessionary days 
• Flexible working arrangements and family friendly policies 
• Local government pension scheme 
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How We Work 
 

The County Council covers all the geographical area of Derbyshire except for 
Derby, which has its own Unitary Authority. Every four years, local residents elect 
64 councillors to make decisions on their behalf on running our range of services. 

 

Within our administrative area there are also four Borough Councils, four District 
Councils and hundreds of Parish Councils, who elect their own representatives. 
Derbyshire County Councillors take account of local people’s needs and wishes, and 
act within clear rules set down by the government. They take up the cause of people in 
their areas who need help from the County Council. They can also support local 
organisations through cash grants or by setting up special groups so that organisations 

– such as those representing disabled people – can be consulted on specific issues. 

 

There are five departments, each charged with the task of meeting the aims and 
aspirations of the Council and the people it represents. The Chief Executive heads a 
senior management team which is responsible for putting the Council’s policies into 
practice. 

 

The work we do across the five departments is organised into 17 job families which 

cover business and public services, catering, construction and maintenance, 

countryside, engineering and technical, finance, human resources, leadership and 

management, legal, culture and heritage, planning, policy and performance, 

communications, social care and inclusion, sports development, and transformation. 
 

 

Council Departments 

 

Here are brief details of the work our departments carry out. Find out further 
information about their functions and teams on our website.  
 

Adult Care 

 

Our Adult Care Department provides home care and day services for older, disabled 
and vulnerable people, disability equipment and minor home adaptations, support for 
carers, hospital discharge services, short term specialist community beds, 
reablement, falls prevention, public health, in-house residential homes, community 
care centres and extra care housing schemes, quality and safeguarding across all 
residential homes, specialist dementia care, preventative and wellbeing services, 
benefits and debt advice and partnerships with the health service. 
 

Childrens Services 

 

Our Children Services Department provides support for vulnerable families and 
disabled children, teenage and careers services, children’s centres, sports and outdoor 
learning, school improvement services, school meals, school place planning and 
building, special educational needs, adult community education, services traded with 
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schools, pre-school and childcare support, safeguarding and child 
protection, fostering and adoption and the youth offending service. 
 

Commissioning, Communities and Policy 

 

This department provides property, finance, ICT, corporate human resources, 
legal and democratic services, libraries and heritage, community safety, 
refugee resettlement, trading standards, Trusted Trader, policy, research, 
performance, communications including Call Derbyshire and our website, 
innovation, strategic commissioning, procurement, strategic partnerships, 
member and management services, registrar and coroner services. 
 

Economy, Transport and Environment 

 

This department is responsible for roads, footpaths, public and community transport, 
road safety, economic development and regeneration, broadband expansion, minerals, 
transport and strategic planning, emergency planning, household waste recycling 
centres, waste planning and management, building and landscape conservation, 
courtside sites, strategic economic partnerships, inward investment, tourism, rail 
policy, HS2, employment and skills, flooding and environmental policy. 
 

 

Entry Routes 
 

1. Work experience 
 

The aim of work experience is to help prepare older pupils for the transition from 
school to work. Work experience gives students a realistic insight into the world of 
work, its disciplines and relationships, by allowing them to spend a period of time in a 
working situation with the emphasis on learning through doing rather than watching. 
 

Work experience has many benefits, such as; 
 

 The enhancement of students’ knowledge and understanding of the curriculum 

 The development of vocational skills 

 The development of self-reliance, flexibility and the ability to work with others  
 An opportunity to learn about the world of work and gain an insight into the 

skills and attitudes required by employers  
 An opportunity to raise students awareness of career options  
 An opportunity for employers and teachers to invest time together for the 

benefit of local communities, and for their own career development. 

 

Work experience is also one method to develop career planning competencies, to 
enable young people to make and implement well informed and realistic decisions. 

 

Placements can be between one and two weeks in length, depending upon the hosting 

department. Longer placements can be arranged for students from colleges and 

universities –please note that places are limited and flexibility on your part over dates 
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is helpful in facilitating requests. 

 

We can offer work experience placements in all departments across most of our 
work areas. Information of placements currently available can be found on our 
website. 
 

2. Work experience for graduates 

 

We are able to offer work experience placements for graduates and under-graduates 
on vocational courses. There are opportunities across departments, which include; 
psychology, architect, social work, etc. (see ‘Jobs for graduates’ below). Information 
of placements currently available can be found on our website. 
 

3. Apprenticeships 

 

These offer you the chance to gain an Apprenticeship qualification in 
your chosen profession while you work. 
 

Anyone over 16 can do an apprenticeship. 
 

The council hosts apprenticeships in various occupations including: 
 

• Business administration 
• Building maintenance surveyor 
• Catering 
• Countryside warden 
• Customer care 
• Health and social care 
• Landscape gardener 
• Pipefitter 
• Quantity surveyor 
• Road working 
• Surveyor 
• Vehicle body repairer 
 

Whilst undertaking your apprenticeship you can; 
 

• Earn while you learn 
• Receive on the job training 
• Gain a qualification and experience that employers really value 
• Kick start your career 

 

We have an excellent work-based training programme where you’ll receive on-
going support to help you achieve your apprenticeship 

 

A full list of available apprenticeships is published annually on our website throughout 
the year but primarily at the end of March beginning of April. 
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For more information on current Apprenticeships available and to apply for an 
apprenticeship, visit our website. 

 

4. Jobs for graduates 
 

We offer a range of job opportunities for graduates, here are some examples, along 
with their required qualifications: 
 

Architects  
Qualification: ‘A’ levels are required followed by a three -year degree course then a 
year out in practice, a further two-year diploma course, a further year in practice 
and a final practice examination – in total a seven-year qualification period. 
 

Emergency planning officer  
Qualification: A degree or diploma in emergency planning or three years’ relevant 
experience. 
 

Electrical design engineers  
Qualification: A degree and professional competence examination are required to 
obtain corporate membership of a professional institution. 
 

Finance  
Qualifications: Varied professional bodies relate to the specific area and level of 
post, for example accounting technicians and accountants are centrally governed 
by relevant professional bodies such as Chartered Institute of Public Finance and 
Accountancy (CIPFA) or the Association of Accounting Technicians (AAT). 
 

Human resources (HR) officer 
Qualification: Chartered Institute of Personnel and Development (CIPD). 
 

IT systems development  
Qualification: Usually a relevant degree is required. Experience of web 
development or mainframe applications, for example payroll, personnel or ledger 
are distinct advantages. 

 

Legal executive 
Qualification: Institute of Legal Executives’ examination. 
 

Occupational health nurse 
Qualification: General nursing qualification plus occupational health qualification. 
 

Policy officer 
Qualification: Degree level education in public policy, planning or related field. 
 

Social Worker  
Qualification: BA Honours in Social Work or equivalent with current HCPC registration. 
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Trainee solicitor  
Qualification: Law degree or graduate with minimum 2.2 honours degree 
recognised by the Law Society to follow a two-year in-house training 
programme leading to full qualification as a solicitor. 
 

Trading standards officer  
Qualification: Candidates can either gain an accredited degree and enter at the 
higher skills and knowledge level or combine study with paid employment and work 
through the qualification levels. 

 

For more information on current graduate recruitment schemes, 
including opportunities to undertake practice placements, visit our 
website. 
 

5. Jobs for school leavers 
 

Many of our vacancies offer opportunities from which young people can develop their 
career. These posts provide access to training from day one and are ideal in 
providing that vital first step on the career ladder. While you’re working you can also 
get a feel for other careers within the council and opportunities for the future – just the 
way to get started!  
For current vacancies visit our website. 

 

6. Career changes 
 

Whatever age you are and whatever stage you’ve reached in your career you may 
decide it’s time for a change. If you have the relevant experience or qualifications for 
the vacancy you choose, the council can offer you new opportunities supported by all 
the on-going training you need. 

 

The 17 job families covering the jobs across departments have been created to 
help improve the structure and flexibility of the council. They will also help you to 
find opportunities across work areas to develop your career and to help with 
planning for the future. More information about our job families can be found on our 
website. 
 

 

How to Apply 
 

Work Experience  
For information about work experience placements, please see information 
on the website. 

 

For work experience placements you will need to complete the Work Experience 
Application Form. To avoid disappointment we ask that you give a first, second and 
third placement choice so that we can try to find you a placement which, if not your 
desired choice, is at least in an area of work which interests you. If you have an 
 

7 

https://www.derbyshire.gov.uk/working-for-us/working-for-us.aspx
https://www.derbyshire.gov.uk/working-for-us/working-for-us.aspx
https://www.derbyshire.gov.uk/working-for-us/working-for-us.aspx
https://www.derbyshire.gov.uk/working-for-us/working-for-us.aspx
https://www.derbyshire.gov.uk/working-for-us/working-for-us.aspx
https://www.derbyshire.gov.uk/working-for-us/working-for-us.aspx
https://www.derbyshire.gov.uk/working-for-us/working-for-us.aspx
https://www.derbyshire.gov.uk/working-for-us/working-for-us.aspx


 
interest which is not mentioned, please indicate on the form and we will endeavour to 
find a placement for you. 
 
 
 
 

Apprenticeships 
To register interest in future Apprenticeship opportunities, please visit our website. 
 

 

Job vacancies  
You can search and apply for jobs online and register what sort of job you’re 
looking for so you receive email alerts when suitable vacancies occur. 

 

Job vacancies are also advertised in the council’s weekly job sheet, in local 
and national newspapers, in professional journals, local libraries and in job 
centres. 

 

To apply for current vacancies you will need to complete a job application form; if you 
request a job application form you will receive one of our applicants’ packs which 
explains how the council works as well as detailing the wide range of opportunities we 
offer. 
 

 

More Information 
 

If you have a general enquiry or would like more information about career opportunities 
or work experience visit our website or Call Derbyshire on 01629 533190. 
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