Derbyshire County Council Social Services Continuing Professional Development Portfolio


Introduction

Derbyshire County Council employs approximately 50 Occupational Therapists, working on both a part time and full time basis, across the county. These Occupational Therapists are required to be state registered and to renew their state registration every two years. This used to be a case of paying your money and receiving your certificate, with re-registration only being refused to those who had been struck off the register for professional misconduct.

No longer is it possible for Occupational Therapists simply to behave professionally and pay their money to re-register. Each Occupational Therapist is now required to produce evidence that they have kept their practice, knowledge and skills up to date in the form of a continuous professional development (CPD) portfolio.  

Continuous Professional Development (CPD) is defined as 

“A range of learning activities through which professional maintain and develop throughout their career to ensure that they retain their capacity to practice safely, effectively and legally within their evolving scope of practice.”




Allied Health Professions Project 2003
The basic principles of Continuous Professional Development are:

· You must be proactive in developing yourself and your career. You own that process, not your employer

· Your development should be continuous, up to date and have contributed to the quality of your practice and service delivery

· You should have clear objectives for your development, which should be a mixture of learning activities that are relevant to your current or future practice

· You should regard investment of time in learning/development activities as being as important as investment in other activities
· You must produce a written portfolio containing evidence of your CPD and be prepared to present it on request

All qualified Occupational Therapists are required to produce and maintain a portfolio throughout their careers. This is a flexible, comprehensive account of their Continuous Professional Development and how it has been achieved. It is a personal document created by a continuous process which involves reflecting upon and learning from both everyday activities and structured learning experiences. The structure and content of each individual’s portfolio will differ according to their experience and career pathway
The Health Professions Council has set standards in three areas.
· Expectations of a professional

· Professional autonomy and accountability

· Professional relationships

· The skills required for the application of practice

· Identification and assessment of health and social care needs

· Formulation and delivery of plans and strategies for meeting health and social care needs

· Critical evaluation of the impact of, or response to, the registrants actions

· Knowledge understanding and skills

If you are asked to present evidence of your CPD, you will have to complete a profile for submission. This profile will contain the following:

· Front cover (pro-forma provided)

· Contents page

· Summary of practice history for the past two years (maximum 500 words)

· Statement of how standards of CPD have been met (maximum 1500 words) on the pro-forma provided

· Documentary evidence to support statement

You will find that this portfolio contains various tools, which you can use to record your CPD activities. The use of this portfolio is optional, but can be viewed as a starting point for those who have yet to begin the CPD process. The portfolio is designed to grow with you in your practice, and will provide a useful record of your achievements and career path.
Points to remember

· You should up date your portfolio regularly. It will help you to identify your learning needs and your professional goals. It will also help to keep it manageable!

· Your portfolio is confidential. You decide who sees what.

· You should not document anything which could identify Service Users or carers for reasons of confidentiality


DON’T Panic!
More information about CPD requirements and what to do if you are selected for audit can be found on the link below
https://www.hcpc-uk.org/cpd/
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