WORKING TIME  REGULATIONS

Agreement to opt out of maximum weekly working time
The Working Time Regulations 1998, and the Working Time (amendment) Regulations 2003, set an average weekly working limit of 48 hours. The purpose of this is to promote your health and safety by ensuring you do not work excessive hours. In the long term it is the Council’s preference that employees will not work more than 48 hours per week. Currently however it remains the case that individuals, with their employer, may voluntarily agree to work in excess of 48 hours (average) per week.
The agreement must be in writing and the Council is required to maintain up to date records which:

•
identify those employees who have agreed to exceed the 48 hour average weekly limit

•
set out the terms agreed

•
specify the number of hour worked in each reference period
This document establishes such a voluntary agreement. The agreement will continue to apply unless terminated by changes to the Regulations or by the employee or the council with a minimum of one month’s notice in writing. It will however be subject to periodic review when the Council will monitor the health and safety risks of working practices and you will be asked to re-affirm your agreement.

Your agreement to work longer than the 48 hour average weekly limit is entirely voluntary. You should understand also that there is no commitment by the employer to offer work beyond your standard contractual hours.
No detriment, as defined by the Regulations, will apply to you if you decide not to enter into such agreement, or to terminate an existing agreement with due notice.




……………………………………………………..

I agree that the statutory 48 hour limit on working hours as set out in Regulation 4 (1) of the Working Time Regulations 1998 (as amended) will not apply and that my average working time may therefore exceed 48 hours.  I understand that the work in excess of 48 hours will be in response to operational need and that there is no commitment by the Council to provide work beyond my contractual hours

Name………………………………..
Employee Number………………………..

Post………………………………….
Base………………………………………..

Signature……………………………
Date………………………………………...

